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UPSHUR COUNTY COMMISSIDNERS COURT 
IIILMEIII. TEXA8 

6-77-87 

Comm~66~one~6 Cou~t met ~n eme~gency 6e66~on w~th aii membe~6 p~e6ent w~th 
the except~on 06 Judge Vean. 

Vav~d Loyd 6tated the ~ea60n 60~ the meet~ng wa6 to d~6CU66 the ~eque6t 
n~om VIt. B~anca conceltn~ng Unda Paimelt. The Itequut 6tated that M6. Paimelr. 
couid Itetultn to WOltR 6-75-7987 w~th the cond~tion that 6he do no i~6t~np 
ovelt 70 pound6 and do no mopp~ng. Mit. Loyd then ~ead the 6ectlon 6~om the 
policy manual conceltnlng extended leave 60~ ltine66 Olt tempolta~y dl6ablilty. 
(Copy attached.) He then 6tated that the comml66ionelt6 6ett thi4 wa6 not 
thei~ dec~6~on but 6houid be made by the depalttment head, Bultt Town6end. 
Mit. Town6end 6tated that a4 he undeJt4tood the manual, the employee 4hould 
be abte to pelt60ltm alt theilt dut~e6 be60lte ltetultninR to WOIt~ and 16 thl6 
i6 the ca4e he could not put helt bac~ to WOIt~ until 4he had a di~6eltent 
4tatement nltom the doctolt. 
M6. Patmelt dectined to comment. 

Motion by Bitl Loggin6 6econded by Gaddi6 Lind6ey to adJoultn. Motion caltltied, 
copiu attached. 

rhi6 4hould have been 4tated above but Wa4 omitted: Linda Patmelt Itecentty 
undeltwent 6ultgelty . 
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EXTENDED LEAVE 
FOR ILLNESS OR 
TEMPORARY 
DISABILITY 
(Continued) 

.,. 
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9.08 
ADMINISTRATIVE 
AND EMERGENCY 
LEAVE 

9.09 
USING LEAVE IN 
COMBINATION 
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emergency conditions exist. Extended leave for fllness or 
temporary diS4bl1 fty, cannot exceed six months, and the county 
cannot continue to pay the employ .. 's group 1nsuranc. premiums 
after 90 days' continuous absence from work. An employee aho 
must provide a Itatement concerning hil or her intentions about 
returning to work at the county. 

Conditions. The department head may require an employee request­
'n~ a raid or unpaid 'eava for Ixtended illness or tQmporary 
disablt ty to provide a medica' doctor's statement as to the date 
upon which the employee 11 no longer able to perform h15 or her 
duties and the expected length of the recuperation period. The 
department head may also require the employee to provide periodic 
statements from a medical doctor as to whether or not the employ­
ee Is able to return to work. The department head may require 
that the employee periodically contact a supervisor to ,'eport on 
his or her condition. Failure to provide required medicill status 
reports or to contact the office on the required schedule is 

. grounds for revoking the leave and for taking disdpllnary 
action. 

Pregnancy, Pregnancy will be treated In the same manner as any 
other extended illness or temporary disability. 

Administrative Leave. The Commissioners Court may authorize 
administrative leave-with pay for pe~anent employees when war­
ranted by unforeseen clrcumstances not otherwise provided for in 
these po llefes. 

Emergency Leave. Emergency leave with pay may be granted to 
permanent employees by the department head for reasons of serious 
Illness, accident, or death ln an employee's family. For pur­
poses of emergency leave, family includes spouse, Child. parent, 
brother, sister, uncle, aunt, and grandparents of an employe~ or 
employee's spouse. Emergency leave is limited to no more than 
three days per occurrence. 

Unless an employee who is absent on sick leave requests leave 
without pay upon exhaustion of Sick leave, he or she will auto­
matically be placed on vacation leave status until vacation leave 
is exhausted. 

Sick leave cannot be used for vacatlon purposes when vacation 
leave ls exhausted. 

With the approval of an employee's supervisor and the department 
head, other types of leave and holidays can be used in any 
combination if it is determined to be in the best interest of the 
county and the employee. 
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