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UPSHUR COUNTY COMMISSIONERS COURT

BGILMER, TEXAS

6-11-87

Commissionens Court mef in emengency session with all membens present with
the exception of Judge Dean.

David Loyd stated the neason for the meeting was Zo discuss the request
grom Da. Bianca conceandng Linda Palmen., The hequeait stated that Ms., Palmen
could neturn to wornk 6-15-1987 with the condition that she do no Lif{tina
over 10 pounds and do no mopping. Mr. Loyd then read the section from the
policy manual concerning extended Leave for iLL&ness or tempohary disability.
(Copy attached.) He then atated that the commissdoners felt this was not
thein decision but should be made by the department head, Burf Townsend.
Mra. Townsend stated that as he understood the manual, the employee should
be able to perform all thein duties before retunning to work and if this

{48 the case he could not pui hea back to wornk until she had a different
statement from the docton.

Ms, Palmen decfined to comment.
Motion by BLLL Loggins seconded by Gaddis Lindsey to adfourn. Motion cannied,
copies attached.

Thia should have been Atated above but was omitted: Linda Palmer necently
underwent surgeny.
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EXTENDED LEAVE
FOR ILLNESS OR
TEMPORARY
DISABILITY
(Continued)

9.08
ADMINISTRATIVE
AND EMERGENCY
LEAVE

9,09
USING LEAVE IN
COMBINATION
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emergency conditions exist, Extendad leave for {llness or
temporary disability cannot exceed six months; and the county
cannot continue to pay the employee's group insurance premiums
after 950 days' continuous absance from work. An employee also
must provide a statemant concerning his or her intentions about
returning to work at the county.
Conditions. The department head may require an employee request=
ng a f' d or unpatd Teava for extended f1lness or tomporary
disability to provide a madical doctor's statement as to the date
upon which the employeea {s no tonger able to perform his or har
duties and the expected length of the recuperation period. The
department head may also require the employee to provide periodic
statements from a medical doctor as to whether or not the employ-
ee is able to return to work, The department head may require
that the employee periodically contact a supervisor to report on
his or her condition. Failure to provide required medical status
reports or to contact the office on the required schedule is
1 for revoking the leave and for taking disciplinary
action. :

Pregnancy. Pregnancy will be treated in the same manner as any
other extended §)1ness or temporary disability.

Administrative Leave, The Commissioners Court may authorize
administrative Teave with pay for permanent employees when war-
ranted by unforeseen circumstances not otherwise provided for in
these policies.

Emergency Leave, Emergency leave with pay may be granted to
permanent employees by the department head for reasons of serfous
{11ness, accident, or death in an employee's family. For pur-
poses of emergency leave, famlly includes spouse, child, parent,
brother, sister, uncle, aunt, and grandparents of an employee or
employea's spouse. Emergency leave s limited to no more than
three days per occurrence,

Unless an employee who is absent on sick leave requests leave
without pay upon exhaustion of sick leave, he or she will auto-
matically be placed on vacation leave status until vacation leave
is exhausted,

Sick leave cannot be used for vacation purposes when vacation
Teave 1s exhausted.

With the approval of an employee's supervisor and the department
head, other types of leave and holidays can be used in any
combination if it is determined to be in the best interest of the
county and the employee,
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